YOUTH
EMPOWERMENT
TOOLKIT WITH ACTIVITIES AND
APPROACHES

INTRODUCTION
There are 1.8 billion
people in the world today
between the ages of 10
and 24. That’s one in four
people on our earth, the
highest youth population
ever.

IN THIS KIT YOU CAN FIND:

In essence this is good news as this group has enormous
potential and can bring social and economic progressa. On the
other hand far too little of these young people are able to reach
their full potential. Extreme poverty, (gender) inequality and/or
lack of information hold them back. In the face of this
uncertainty and insecurity, we know that young people are less
likely to practice healthy and safe sex, establish equal and stable
relationships - freedom of choice, or make informed decisions
about if and when to have children.
In the same time, there are many programs aiming to reverse
negative effects on young adolescents. Many of them are
created and designed by adults and do not cater to the real
needs and motivations of young people, which makes them
unsustainable and cost-ineffective. That's why organizations and
project staff need to involve young people meaningfully in their
programming. However, dance4life believes that if any (young)
person is invited to contribute meaningfully, they need to be
empowered.
This Youth Empowerment Kit has been designed to
complement the Meaningful Youth participation Manual
designed by CHOICE for Youth and Sexuality within the GUSO
program. The manual has been created for trainers who will be
delivering training on MYP and Youth empowerment within the
GUSO program and beyond.
dance4life is a social-franchise organization which offers a youth
engagement and personal leadership model to empower young
people to make healthy sexual choices and take leadership of
their own lives.
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Training and facilitation theories and models
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Session activities on Youth-Adult Partnerships
Empathy Map
Ugly oranges simulation
What is Youth Adult Partnership?
Let's stand up together

Session activities on Youth Empowerment
Empowerment Agreement
My handprint
Empowerment visualization
What is youth empowerment?
My Footprint
My Powerpose
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TRAINING AND
FACILITATION
THEORIES AND
MODELS


LANGUAGE OF POSSIBILITY



This manual offers suggested script which is written in the
language of possibility. This language of possibility offers
positive, generative thinking and opens the minds of
participants to reconsider their assumed limitations. In practice,
this would mean the following:


Using “Yes, and…” instead of “but” to promote dialogue and
building on each other’s ideas



Using words such as can, could, may, maybe, might,
perhaps, possible



Ask open questions that suggest possibility and frame
challenges into opportunities: In what ways could we…How
might we…What if ...Who else ...

FACILITATION VS. EDUCATION

As a trainer, you serve as role models and facilitate the journey of
the participants. This means, that you are NOT a teacher who
teaches or preaches but rather a facilitator who listens and
guides the participants through activities, discussions,
re ections etc.

The language of possibility is introduced to the
participants from the very rst Encounter and
should be incorporated in the group culture.

Teaching

Facilitation

Teachers have a formal relationship with students,
based on the status of a teacher

Facilitators are considered as equal to the participants, and develop relationships
based on trust, respect and a desire to serve

Teachers are concerned with students understanding Facilitators encourage and value different views
the right answer
Information ows in just one direction, from teacher to Information ows in many different directions between the facilitator and
student
individual group members
Teaching follows a pre-set curriculum

Facilitators follow the steps of the curriculum, but nd room within that to
address issues identi ed by the group and adopt new ideas to the needs and
culture of the group

Teaching starts from teacher’s own knowledge

Facilitator starts by assessing the knowledge and ideas of the group

Teachers deliver lectures to a group of students –
usually from the front of the room, by primarily
sending information

Facilitators use practical, participatory methods, e.g. circle sitting, group
discussions and activities in which all members of the group participate



EXPERIENTIAL LEARNING

The dance4life empowerment model relies on the process of
experiential learning (Learning Theory from David Kolb). The
foundation of this methodology resonates with the quote from
an old Chinese philosopher - Confucius:

“TELL ME AND I WILL FORGET, SHOW
ME AND I MAY REMEMBER, INVOLVE
ME AND I WILL UNDERSTAND.”
This means that the methodology of the training is always
engaging and allows participants to go through an experience,
re ect on the experience, generate insights which they will
incorporate into their daily lives.



REFLECTION IS KEY TO LEARNING

As a trainer, you will facilitate the experiential learning and guide participants through experiences and re ection. In the re ection, it is
crucial to ask open questions and listen actively to really help the participants learn. The best way to re ect upon an experience is to sue
the 3 What's re ection tool:
What happened? - gather all the data and information of only what happened in the activity by asking:


What happened?



What did you observe?



What was your role?



What did you do?

So what? - analyze how did the experience impact the participants and dive deeper to help them realize key lessons learned.


Why did you act that way?



What were your thoughts?



How did you feel? Why?



What are the underlying causes of such behaviour/feelings/ideas?



What did you learn about the people in the group?



What did you learn about yourself in such situations?

Now what? - ask questions to participants to help frame key learnings and how they could use their lessons in their real life and future.


What are your major lessons learned?



If you would do this activity again, what would you do differently?



How can you relate this to your real life?



With this experience and learning, what would you do next?



What seems to be the root causes of the issue addressed?



In what other situations you act in a same/different way? Why?

SESSION ACTIVITIES

YOUTH
EMPOWERMENT

OBJECTIVES
FOR THE
LEARNERS


01



SELF CONFIDENCE

02

ATTITUDES

PARTICIPANTS ARE FEELING
EMPOWERED AND ARE WILLING
TO EMPOWER YOUNG PEOPLE IN
THEIR ORGANIZATION AND
PROGRAMS.

03

PLAN

PARTICIPANTS REALIZE THE
IMPORTANCE OF EMPOWERING
YOUNG PEOPLE FOR MEANINGFUL
YOUTH PARTICIPATION.







PARTICIPANTS KNOW HOW TO USE
TOOLS AND WORKSHEETS TO
ENABLE YOUTH EMPOWERMENT
IN THEIR ORGANIZATION.



TIME 90

ACTIVITY

MATERIALS NEEDED

20 MIN

EMPOWERMENT AGREEMENT

Flipchart, markers, printed worksheet for all
participants




15 MIN

MY HANDPRINT




10 MIN








5 MIN

Introduce dance4life de nition of
empowerment
Discuss opinions and change/adapt de nition

MY FOOTPRINT


Drawing the footprint
Re ection and sharing

MY POWERPOSE



Journals or A4 papers, coloured pens, printed
worksheet for participants

Journals and pens

Short meditative visualization
Re ection in journal
Sharing and discussion

WHAT IS YOUTH EMPOWERMENT


30 MIN

Individual Re ection
Sharing
Introduction of worksheet

EMPOWERMENT VISUALISATION


10 MIN

Agree on rules of collaboration that are positive
and can enable empowerment
Introduce worksheet that could help
organisations

Introduce powerpose
Strike your powerpose!

Flipchart, markers, dance4life de nition of youth
empowerment written on a ipchart

A4 paper for each participant, colored pens, journals
and pens

A camera/phone if participants agree to take a photo
of their own powerpose

EMPOWERMENT
AGREEMENT


20 min

DESCRIPTION



Participants understand the importance of having a joint agreement that is framed in a positive way to empower everybody that agrees
with it. It's a set of values and joint norms to which we keep each other accountable and we manage expectations from each other.
Participants can use this tool in their programming when they start to work with youth.

1

2

3

Ask for a volunteer to help capture the
agreements on a ipchart. This could also be
done by your co-facilitator.

Invite participants to share answers on what they
nd important for the collaboration in the
group/team? How can we be with each other in
order to achieve our goals?

Write the agreements in a positive and active
language (see example in the red box). Make sure
you deepen and clarify what do these statements
mean in practice and make them as concrete as
possible.

4

Once complete, be creative and have the group
sign or call out a declaration towards keeping the
guidelines alive.

5

Keep this agreement on the wall during all the
training.

6

Recall the agreements if you feel like the
participants are not aligned with what you all
agreed. Add and change agreements if needed as
the training continues.



AGREEMENT SUGGESTIONS

1

Listen while the other speaks. (you can agree on
a signal if someone wants to speak)

2
3

Be kind to one another.

4
5

We listen and respect everyone’s ideas.

6
7
8

Be on time, before time, every time!

Speak out so everyone in the room can hear you.
Be loud and proud!

Enable a safe space to share anything: What is
shared in the group, stays in the group.

Be yourself, your silly, smart, beautiful self
Respect the group agreement

Facilitator notes


Make sure you introduce this as one of the tools for youth empowerment for Meaningful Youth participation



Invite organizational staff to create similar agreement with the youth in their organization and program and
use it as a tool to keep each other accountable and manage expectations

MY
HANDPRINT
REFLECTION TOOL



15 min

DESCRIPTION



The journey of self-awareness has stepping-stones and the key element in all of these stepping-stones and the journey itself is the
willingness to explore self. This aspect of exploring of self is not only limited to personal awareness but it can also be used by entities such
as organizations and companies. The exploration starts by identifying what you have in your hand. The ngers guide this process of
identifying what is in your hand by assigning in nger a role/subject query for exploration.

1

Provide participants with A4 piece of paper and a
colored pen/marker.

2

Invite participants to draw an outline of their
palm and write their name in the middle of it.
Provide time all to nish.

3

Read the guiding questions for each and every
nger and ask the participants to write their
answers either inside the nger or along the
outline as space allows. For clarity purposes, it is
advised for them to just write one issue or answer
each question thought the answers might be
many.

4

Invite participants to post them on the walls.

5

Re ect on the participants' experience from the
different drawings.

6

7

Explain how staff members can use this tool to
re ect together with young people in their
organizations/projects/programs so they can
connect on their strengths.

Provide participants with the worksheet to be
used in their organization.

QUESTION PER FINGER


Thumb: what are you good at?



Index nger: where are you heading with their
dreams? What Is the direction you are taking?



Middle nger: what do you think you can “ ip
the bird to” and leave behind or change?



Ring



Small nger: What have you identi ed in your
life that is an avenue to grow and learn more
about?

nger: What can you commit to?





Thumb: what are you good at? What are the strengths you
want to bring to this
organization/program/project/meeting?



Index nger: what are your personal goal? How does this
collaboration t into your personal goals?



Middle nger: what do you think you can leave behind or
change with this collaboration?



Ring nger: What can you commit to in this
organization/program/project/meeting?



Small nger: In which areas do you want to grow? How
can this experience help you grow?

MY HANDPRINT
Worksheet for organizational staff
In the MYP/YE training you experienced the handprint
re ection. This re ection can be used in variety of contexts. In
the context of Youth Empowerment, you as organizational
staff could use the same questions to apply together with
young people that you want to involve. This would help both
you and the young people to be clear on what/how they can
contribute, where they could grow and collaborate through
their experience as part of the
organization/program/project/meeting in which you would like
to involve them.


STEPS

1

Provide the participants (in this case: organizational staff,
yourself and the young people) with A4 piece of paper
and a colored pen/marker.

2

All of you should draw an outline of your own palm and
write your name in the middle of it. Provide time all to
nish.

3

Read the guiding questions for each and every nger and
ask the participants to write their answers either inside the
nger or along the outline as space allows.

4

Re ect on the participants' experience from the different
drawings. Acknowledge all participants’ strengths and
commitments in this organization/project.



KEEP THE HANDPRINTS SAFE AND REFLECT
ON THEM PERIODICALLY AS THE
COLLABORATION AND PROGRAM ROLL OUT.

EMPOWERMENT
VISUALIZATION


10 min

DESCRIPTION



In this activity, you take the participants through a visualization of a situation or a moment of their life when they felt empowered. This
should provide them with insight what does empowerment mean to them and how they could enable it to others.

1

Invite participants on a brief journey into their
past with you. Using a soft voice ask them to sit
comfortably, close their eyes and follow the
instructions that they will hear from you. If some
participants are not comfortable to close
their eyes, you can ask them to pick a point on the
oor to lightly focus their eyes on. Create a safe
and quiet environment.

5

Invite participants to come back to the present
moment. open their journals and write down the
situation/moment they just visualized.

6

invite a few to share and deepen their feelings of
empowerment with the following questions:


2

3

Tell the group a short engaging (adventurous)
story which takes them through time to a
situation and moment when they felt
empowered.

Ask the following questions:






4

Where are you?
What are you doing?
Who are you with?
How are you feeling?
What enabled this empowerment feeling?

Verify if everyone has a clear idea of their
empowerment moment.





How would you describe the feeling of
empowerment?
What enabled that empowerment feeling?
How can you enable that feeling for others?
How can this be related to empowerment of
the (young) people in your
organization/program?

WHAT IS
YOUTH
EMPOWERMENT?


10 min

DESCRIPTION



In this activity, you introduce the dance4life de nition of empowerment and discuss it with participants.

1

Reveal the dance4life de nition of empowerment
and read it out loud.

2

Invite participants to share their opinion about it.
What do they think about it? How does it
resonate with what they consider an
empowerment?

3

Ask participants if they would like to change/add
something about this de nition and incorporate
their suggestions.

4

Write the new de nition on a ipchart and hang
it in the room.

EMPOWERMENT
Empowerment at its essence is about envisioning
our dreams and moving towards them, even in tiny
steps. It’s about acknowledging and building on our
strengths and gifts, living with purpose and
meaning. It’s about taking a stand for justice and
equity in the world. Expressing own thoughts and
feelings helps make meaning of life; putting your
voice out there in the world promotes a sense of
agency and personal power.

MY
FOOTPRINT
PERSONAL REFLECTION



30 min

DESCRIPTION



This is a very powerful activity that can make people aware that they can have a positive and empowering impact on others people’s
lives.

1

Start this footprint exercise with a question:
Who do you admire?
Who do you look up to?

5

Ask all of to take their shoes off, and step with
their left foot on the paper and draw an outline
around it. (wait for the participants to do that)

2

Let a couple of participants answer.

6

3

These people have left a huge impression on
you/the world. It’s almost like they left a footprint
in the lives of others.

Then ll inside the name/s of the people you
admire and in the toes write 5 characteristics you
admire about them. (give participants time to do
that. Once done ask a few to share their result)

7

Now ip the paper on the other side and do the
same with your right foot, but this time, instead of
writing your role model’s name, write your
own. (wait for the participants to do that)

8

In the toes, this time write what do you want the
others to know you for? (Give participants time to
nish. Once done ask a few to share their result).

9

Re ect on the experience and invite a few
participants to share their footprints.

4

Your co-facilitator distributes A4 paper and
marker pen for each participant.

10

Then ask participants to nd their two footprints,
fold them and stick them in their journals. They
can also write the impressions from this activity in
their journals.





Now invite everybody to draw an outline of their other foot
to the other side of the paper and write their name in it.



Once they are done, ask them to think about a quality they
want to bring in this project/organization/ collaboration
and be remembered by.



Re ect on the participants' experience from the different
drawings. Acknowledge all participants’ strengths and
commitments in this organization/project.

MY FOOTPRINT
Worksheet for organizational staff
In the MYP/YE training you experienced the footprint
re ection. This re ection can be used in variety of contexts. In
the context of Youth Empowerment, you as organizational
staff could use the same questions to apply together with
young people that you want to involve. This would help both
you and the young people to be clear about the impact you
want to make with the collaboration.


STEPS



Provide the participants (in this case: organizational staff,
yourself and the young people) with A4 piece of paper
and a colored pen/marker.



All of you should draw an outline of your own footprint and
write your name in the middle of it. Provide time all to
nish.



Ask everybody to recall a person they admire and write the
name of him/her in the center of the footprint. In the toes
write the qualities of this person that you admire.



KEEP THE FOOTPRINTS SAFE AND REFLECT
ON THEM PERIODICALLY AS THE
COLLABORATION AND PROGRAM ROLL OUT.

MY
POWERPOSE


5 min

DESCRIPTION



For the end of this session introduce the concept of power pose
and then make a joint photo.

1

Find a little spot for yourself in the room. Make
sure you are spread out.

2

You are your own (super)hero! Every (super)hero
needs a superpower pose. Let's take a moment to
connect with the superhero inside of us. How
does he/she want to stand? Perhaps your power
pose comes with a super empowering sound? Be
playful and bold. Find a pose that REALLY makes
you feel good about yourself and expresses your
superpowers!!!

3

(wait 1-2 minutes for the participants to come up
with their pose)

4

Ok, now I will count to four and shout "I got the
power!" as you shout those words it means that
everybody needs to take their power pose. Let’s
do it: 1,2,3,4 – I got the power!

5

Invite participants to take a joint group photo
with their different powerpose. If you share that
photo online make sure you have a permission
from all participants who are in it.

SESSION ACTIVITIES

YOUTH-ADULT
PARTNERSHIP

OBJECTIVES
FOR THE
LEARNERS


01



SELF CONFIDENCE
PARTICIPANTS ARE CONFIDENT
THEY CAN BUILD YOUTH-ADULT
PARTNERSHIPS



02



ATTITUDES

03

PLAN

PARTICIPANTS UNDERSTAND THE
VALUE OF YOUTH-ADULT
PARTNERSHIPS.



PARTICIPANTS KNOW HOW TO
EFFECTIVELY BUILD A YOUTHADULT PARTNERSHIP IN THEIR
ORGANIZATION.



TIME 90

ACTIVITY

MATERIALS NEEDED

30 MIN

EMPATHY MAP

Post-its, Flipcharts with empathy maps:
1. Adult staff empathy map;
2. Youth empathy map




35 MIN

UGLY ORANGES SIMULATION



20 MIN



Flipchart, marker pens, printed briefs for teams

De nition of youth-adult partnership (YAP)
Groupwork: factors for effective YAP

LET'S STAND UP TOGETHER


Briefs for players

Play the simulation Ugly Oranges
Re ect and discuss the relevance of youthadult partnerships

WHAT IS YOUTH-ADULT
PARTNERSHIP?


5 MIN

Create an empathy map for adults and youth
Discuss the complementary qualities

Symbolic activity to show the mutual support
in youth adult partnerships

None

EMPATHY
MAP


30 min

DESCRIPTION



Explore the different characteristics and behaviors of youth and
adults so you can better understand ways of
collaboration between them.

1

Show two empathy maps (1 - for youth, 2 -for
adults/organization staff) to the participants and
explain their meaning.

2

Divide post-its among participants and invite
them to stick their comments in form of "I
statements" ("I hear...", "I see...", "I like..." "I
dislike/hate...").

3

Divide participants into two groups to ll each
map respectively and then swap the groups so
they can read and add to the other group's
comments on the other empathy map.

4

Once participants are done, invite them to look at
the empathy maps again and write down major
insights:



5

What surprises you?
What could be the match/complementarity
between the two empathy maps?

Invite a few participants to share their insights
and draw conclusions from the discussion.

UGLY
ORANGES
SIMULATION



35 min

DESCRIPTION

Youth adult partnerships are a tricky affair especially when every
party struggles to remain relevant and make certain that all
opinions and voices are put into consideration. Thus nding a
middle ground where all parties have what they need is
paramount without infringing in any others rights or needs.

1

Divide participants into two groups. If the group is
too big you could run two parallel simulations and
divide them into 4 groups (2x2). Make sure they
are on the opposite sides of the room.

2

Provide the groups with their briefs and allow
some time to strategize and prepare for their
meeting.

3

Assign an area where the meeting will take place
and invite the groups for 1st round of negotiation.
Provide 5 minutes for each group to pitch their
proposal and 5 extra minutes for negotiation.

4

Once the meeting is over (time is up), and they
haven't reached a solution the groups return to
re-strategize. Repeat the same process for 2 more
rounds of negotiation.

5

After the process of three rounds of negotiation is
over invite the whole group to sit in a circle and
re ect:

This activity is designed to simulate scenarios of when youthadult engagement occur and how often it is that either parties
get short changed or do manage to get what they need.







What happened?
How did each group strategies?
What did each of the group really need?
Why was this not noticed?
How does this situation relate to youth and
adults collaborating with each other?


THE KINGDOM OF MACADEMIA
Your country has an outbreak of a rare disease that is proving
dif cult to manage; The scientists in your country, however,
have discovered a cure but the ingredients to make it require
a special kind of fruit called Ugly Oranges. You have 3000 Ugly
oranges available in your country. The Ugly Orange pulp
provides a special chemical which is in very small quantity and
only 5000 ugly oranges can suf ce for the cure to work. You
and your team have heard that in a country names Youthopia
there are young people that possess the other 2000 Ugly
oranges that you need.

It is up to you to draft a strategy to convince the
young people to give you the oranges. You have
only three days left and you can meet once per
day. You have 5 minutes to prepare for each
round.


REPUBLIC OF YOUTHOPIA
Your country’s water supply has been polluted and you are in a
monumental crisis of which if not averted many people will
die of thirst and your farms will be destroyed. All the animals
and plants could be poisoned which could cause a massive
shortage of food for the whole country. You have discovered
that there is a way to clean and sanitize the water. This special
chemical can be found in the Ugly Orange peel. Luckily you
have 2000 Ugly oranges in Youthopia, but the scientists have
informed you that you need 5000 in order for the puri cation
to succeed. You have heard that in a country called
Macadamia a few adults possess Ugly oranges. That’s where
you can nd the rest of the 3000 Ugly oranges so you can
produce the purifying chemical and save the country from a
catastrophe.

It is up to you to draft a strategy to convince the
adults to give you the oranges. You have only
three days left and you can meet once per day.
You have 5 minutes to prepare for each round.

WHAT IS
YOUTH
ADULT
PARTNERSHIP?


20 min

DESCRIPTION



In this activity, you explore the concept of Youth Adult
Partnership (YAP) and identify the various perceptions of it. With
working in groups the participants understand the key factors
for effective YAP.

1

2

3

4

5

Divide the group into 3 teams and assign them a
spot in the room.

Provide each team with a worksheet of one of the
three factors for effective YAP written on a show
card as their focus area.

Ask each team to make a creative
presentation the other teams representing the
factor they have. This can be done
through roleplays, creative messages, human
sculpture etc.

The teams showcase their creative presentations
while the audience notes down the positive
aspects that make the YAP effective.

When all presentations are nished re ect the
following questions:





What did you note down in your journals?
What were the positive aspects that made
this YAP successful?
How is the situation with YAP in reality?
What's the same and what is different? Why?
How might you enable effective YAP in your
organization/programming?

YOUTH-ADULT PARTNERSHIP
Youth-adult partnership is the title of a conscious
relationship which establishes and sustains
intergenerational equity between young people and
adults.
Youth-adult partnerships happen when young
people and adults become engaged together in
their communities; they are relationships between
youth and adults where there is mutuality in


teaching each other



learning from each other



mutual action

Youth/adult partnerships often display a high
degree of youth rights and autonomy and are often
synonymous with meaningful youth
participation.Youth voice is commonly recognized
as an essential element of effective youth/adult
partnerships.

WORKSHEET

X

TO BE PRINTED AND HANDED OUT TO
THE PARTICIPANTS IN THE TRAINING


#1 FACTOR FOR EFFECTIVE YAP:
MINDSET
Youth and adults come to their relationships with unique
experiences and perspectives, shaped by the values that they
live by, the opportunities that they have seized, and what they
have been taught. When they can practice empathy by
placing themselves in each other’s shoes, they can adopt the
mindset that helps build the foundation for an effective and
sustainable partnership.


#2 FACTOR FOR EFFECTIVE YAP:
ACTION
At the onset of youth-adult partnerships, it is critical that we
meet each other where we are. For example, along a
continuum of engagement, if a young person or an adult has
historically been disengaged from their community, a natural
rst step for engagement would be to join a friend at a
volunteer project versus independently planning their own
service project.

In reference to the Iceberg Theory, remind youth and adults
that what one sees on the surface with one another is only a
very small fraction of who we are. When we intentionally seek
to understand and actively listen to each other by staying
grounded in facts and avoiding assumptions, we uncover the
depth of character below the surface. By acknowledging that
everyone, regardless of age or background, has something to
learn and something to teach, we approach youth-adult
partnerships with an open mindset and mutual respect.

You have 5 minutes to prepare your creative
message showcasing how you understand this
factor of effective YAP.

The concept of gradual engagement is similar to the process
of building trust in a partnership. It takes time, a commitment
to each other, and a willingness to be transparent and
re ective in regards to what each person needs in the
partnership. Through action, we discover more about
ourselves and each other, we broaden our perspectives on the
world around us, and we expand the possibilities for our future
by continuously challenging each other to learn and grow.

You have 5 minutes to prepare your creative
message showcasing how you understand this
factor of effective YAP.


#3 FACTOR FOR EFFECTIVE YAP:
RESULTS
Sharing decision making and power is not easy. It requires
trust and an openness to diverse ideas and actions. Through
trial and error, we learn what does and does not work in youthadult partnerships. The key to sustaining and continuously
strengthening our partnerships to achieve our desired results
is re ection. By pausing and evaluating what we were able to
accomplish, how we accomplished it, and the dynamic we
shared throughout the process, we focus in on our strengths
and successes while addressing the obstacles that held us
back.

Our commitment to both giving and receiving feedback
builds our awareness of our strengths and our blind spots.
When we facilitate re ection with an open mind and assume
the positive intent of our partners, we can accelerate and
sustain our youth-adult partnerships for the long-term.

You have 5 minutes to prepare your creative
message showcasing how you understand this
factor of effective YAP.

LET'S
STAND UP
TOGETHER


5 min

DESCRIPTION



For this closing, you can use a very short group activity which
demonstrates the power of relationships, and the
interdependency.

1

Ask everyone to sit on the ground in a circle,
turned towards the outside of the circle.

2

Let participants intertwine their arms and create
a chain together.

3

The goal is to stand up altogether without letting
go.

4

If the group is struggling you can ask them to do
this in couples/pairs so they can jointly stand up.

